



























































































































































Courtesy of UW Oshkosh Archives, Photo Journ_027
Prior to the late 1960s, WSU-Oshkosh saw few African-American stu-
dents enrolled. A combination of factors, including state and federal
incentives, brought Oshkosh administrators to Milwaukee and Racine
to actively counsel and recruit black high school seniors. Many of these
students were veterans of the civil rights campaigns and protests of
their communities and were not about to retreat from their goals for

greater racial justice when coming to the Fox Valley.

Courtesy of Oshkosh Northwestern
Humiliation, frustration, anger, and powerlessness that had built up
over time finally boiled over after the students confronted Roger Guiles
in his office on the morning of November 21, 1968. Some students took
out their frustration on the offices of the president and others by over-
turning desks, emptying file cabinets and destroying property. After
things calmed, negotiation and discussions took over. The administra-
tion, refusing to short-cut their procedures, frustrated the students now

occupying the president’s offices.

Courtesy of UW Qshkosh Archives, Photo 68-298A
Maurice Spitler, director of financial aid, was singled out by the protes-
tors on that Thursday morning. His immediate dismissal was added to
a list of demands the Black Student Union presented to Roger Guiles
that morning, Specifically, Spitler was accused of hiding black students’
award checks and humiliating those who asked for them. He had be-
come for many of the protestors the very embodiment of the institu-

tion’s racism and broken promises.

Courtesy of UW Oshkosh Archives, Photo 68-298A
The situation on the second floor of Dempsey Hall grew tense when

plain-clothed policemen, working to remove the students, were
reinforced by a helmeted and baton-wielding unit assembled from
neighboring communities. Ordered to leave the building, the nine-
ty-four occupying students ultimately agreed to comply peacefully
with being arrested.

Courtesy of UW Oshkosh Archives, Photo 68-346
After being told that they would be arrested, the protestors left Dempsey
Hall not knowing the reaction they faced outside. While they were fear-
ful of angry, possibly violent, white crowds, the students found one less

raucous than feared, comprised of mostly curious onlookers.

Courtesy of Oshkosh Northwestern
Without adequate equipment on hand, local police had to be creative
in finding a conveyance to the county courthouse. Ultimately, rental
trucks were procured to shuttle the students for three-mile ride. The
frightful memory of being packed into the crowded, dark, and win-
dowless cube trucks stayed with many individuals for their entire lives,
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Courtesy of Oshkosh Northwestern

Once at the courthouse, the students—already worried about angry
white mobs and hostile authorities—had another concern, and for
some it was the worst yet: phoning home. Terrified parents and com-
munity leaders and activists were mobilized in Milwaukee and the
Racine areas to drive to Oshkosh and attempt to bail out as many stu-
dents as they could. Most of the ninety-four arrested, however, had to
spend the night in one of the numerous regional jails that were pressed
into service.

Courtesy of Oshikosh Northwestern
The evening of November 21 saw additional protests by the group’s
supporters. Members of the activist Commandos of the Milwaukee
Chapter of the NAACP Youth Council and the Madison’s Black Peoples
Alliance met allied white students in rallies to hold the school’s admin-
istration accountable for the arrest of the black students.

Courtesy of UW Oshkosh Archives, Photo 68-333
Before Black Thursday, white activists, including members of Students
for a Democratic Society, demanded a greater voice in university gov-
ernance to better shape the conservative campus to match their ideals.
After witnessing the black students’ protest, liberal white students add-
ed their expelled compatriots’ causes to their own at numerous rallies,

sit-ins, and walkouts.

Courtesy of UW Oshkosh Archives, Photo 69-367
The Black Thursday protest proved to the campus the folly of recruiting

students from diverse backgrounds with no plan to support them. The
crisis forced the acknowledgement that diversification required not
only changing the demographics of the student body but also broad-
ening the curriculum, programming, and staff. One positive result of
Black Thursday occurred in 1969, when the Afro-American Center,
later renamed the Multi-cultural Education Center, opened on cam-
pus. Today the MEC remains a unique resource for students of color at
UW Oshkosh,

Courtesy of UW Oshkosh
On November 14, 2018, nearly forty returning Black Thursday partici-
pants joined over five hundred members of the campus community in

an evening of recognition of their sacrifices.

Courtesy of UW Oshkosh
Dry eyes were in short supply as each member of the Oshkosh 94 in

attendance was presented with the Chancellor’s Medallion at a unique

and memorable event.
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Experiences of African
American Football Players
in Titletown

By Lisa Kain

DELAY
F GAME

Tms YEAR, THE GREEN BAY PACKERS ARE CELEBRATING ONE HUNDRED SEASONS OF

y

“'-"3'
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FOOTBALL IN GREEN BAY. When reflecting on Packers history, people often talk about

players and coaches like Don Hutson, Ray Nitschke, Paul Hornung, Bart Starr, Curly
Lambeau, and Vince Lombardi. These men are revered for their performances on the field,
but what about players like Bob Mann, Emlen Tunnell, and Dave Robinson? All of these ath-
letes left their mark on the field, but there is one difference between the two lists. The first
features white players and the second African American athletes.




African American players like Bob Mann and Emlen Tunnell
came to Green Bay to play football at a time when racial tensions
ran high. They played football when African American play-
ers were not welcomed by some teams in the National Football
League. Mann and Tunnell lived in Green Bay at a time when less
than 1% of the population in Brown County was African Ameri-
can and faced challenges that their white teammates did not.

African Americans played independent and semi-pro football
as early as 1902. The first African American coach in pro football
was Fritz Pollard with the Akron Pros in 1921. Pollard reflected
on the experience: “It was evident in my first year at Akron back
in 1919, that they didn’t want blacks in there getting that money.
And here T was, playing and coaching and pulling down the high-
est salary in pro football™

Soon after Pollard’s tenure with the league, African Americans
experienced a different situation. Despite the Civil War and the
abolition of slavery, racism and discrimination continued. Jim
Crow laws legalized racial segregation and white supremacy in
the South beginning in the 1890s. This led to significant backlash
against the gains African Americans had made, including in pro-
tessional sports. In 1933, African American players were discreet-
ly banned from professional football.? While no owner openly
admitted to banning players, it was clear that African American
players were no longer welcome in the league.

BREAKING THE COLOR BEARRIER

After 13 years of excluding black players, the National Football
League reintegrated. In 1946, the Los Angeles Rams signed two
star players from UCLA. Kenny Washington was officially the
first African American player to sign with an NFL team since
1933. The team signed their second African American player,
Woody Strode, soon after. Both players faced discrimination in
the league and were often targeted on the field, especially when
they traveled to the South. Strode only played one season and
Washington played three. Their stories are often untold, but they
actually broke the color barrier in professional sports a year be-
fore Jackie Robinson, who was a star quarterback at UCLA?

Bob Mann

Before joining the Green Bay Packers and two years after Wash-
ington and Strode broke the color barrier, Bob Mann became the
first African American player with the Detroit Lions. At the time,
Jim Crow laws ruled the South and presented challenges for all Af-
rican American players. In 1949, his second season with the team,
the Lions played the Philadelphia Eagles in an exhibition game in
New Orleans. Southern tradition banned African American play-
ers from playing at the stadium. Mann and his teammates Mel
Groomes and Wallace Triplett were not only banned from playing
but were not even allowed to attend the game as spectators.*

After discussion with the league, Lions” head coach Bo McMillin
was given the option to allow his players to travel with the team
to New Orleans. He refused. Instead of taking the field with their
teammates, Mann, Groomes, and Triplett listened to the game at
one of Mann’s relatives’ homes nearby.®

Mann spoke out later with disgust about McMillin's decision:

Bo told us he didn’t think he should be the one to
break it. I thought to myself, “fine that’s his decision.”
Bo could have ended all that. He was supposed to be
Mr. Great Liberal. But he didn’t do it. He just passed
it by. He could have been a big guy, a big fellow, but
he didn’t do it. I've never forgotten that. Don’t tell me
how liberal Bo was; he wasn’t. He had a chance tobe a
hero, step up to the plate, but he didn’t do it.

After the 1949 season, the Lions asked Mann to take a pay cut.
When he refused, they traded him to the New York Yankees.
Mann was cut shortly after joining the team. Mann felt he was

Courtesy of the Neville Public Museum of Brown County, 10.222.10
Left: Born in 1925, Emlen Tunnell played in the NFL for 14 years from

1948-1961.
Courtesy of the Neville Public Museum of Brown County, 18.1988.14330

Tap: Willie Wood (24), Willie Davis (87), Ron Kostelnik (77), Lionel
Aldridge (82), and Henry Jordan (74) lay out Detroit’s offense during
the 1965 season.
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Bob Mann is often credited as the first African American player
for the Green Bay Packers in 1950, but there was a player before
him. Walter Jean (LeJeune) played for the team for two seasons
after he signed with the Packers on August 5, 1925. The differ-
ence between Mann and Jean is that Jean appeared to be white.
However, research shows that his father was African American,

though Jean never identified as such while he lived in Green Bay.

The 1900 census identifies Jean and his father as black and his
mother as white. In the 1910 and 1920 censuses, he is identified
as mulatto. He identified himself as white on his 1917 draft card

as well as in the 1930 and 1940 cer

Why would he change the way he answered this census
question? His great-niece Karen Schaffer shared the following
thoughts: “I think my family decided at some point they weren't
going to be black anymore. [Walter Jean's] mom was white and
kind of integrated into the white world and the rest of the family
integrated into the black world™

Racism and discrimination were not only occurring in the
South. The North saw acts of hate and violence as well. Being an

1 American living in Green Bay in the 1920s was nof easy.

For example, in 1928, the Ku Klux Klan (KKK) burned a cross
in De Pere, which is just one of several KKK incidents in north-
eastern Wisconsin.* Identifying as white may have seemed like
an easier path to some people of color who were able to do so.

3."News Notes from Neighboring Cities," Door County News, November 15, 1928.
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being blackballed from the league and pursued a lawsuit against
the NFL.

During the 1950 season, a line coach for the Packers called
Mann and asked him to play. He refused the offer. They called
again. This time they were successful in recruiting Mann to Green
Bay. Mann arrived on Saturday and played in the Packers' victory
against the San Francisco 49ers the next day. Bob Mann became
the first African American player to play in a Packers regular sea-
son game in 1950.

When Mann moved to Green Bay from Detroit, he discovered
that the small city presented a few challenges. The first was find-
ing a place to live. Mann ended up living in one of the cabins that
once stood behind what is now Kroll’s East Restaurant in Green
Bay, just a few blocks from Old City Stadium.” Another challenge
was finding a barber. Coach Ronzoni allowed Mann to leave
Green Bay for short trips to Milwaukee to get his hair cut and
socialize in the city.®

Playing in Green Bay was an adjustment for not only Mann but
his teammates as well. Mann was familiar with the issues he faced
in the locker room and on the field. He would say “that’s politics™
Mann never spoke negatively about his time in Green Bay. During
his four years with the Packers, he made some good friends, in-
cluding Dick “the Bruiser” Afflis. He often told this story about
Afflis and a road trip to the South:

I had to stay at another hotel (in Baltimore), a black
hotel. I couldn’t stay with the team. I went to a meet-
ing and after the meeting I had to go back to my hotel.
Dick Afflis walked out with me and he called for a
cab. So the cab pulls to the curb and when the driver
finds out that Dick “the Bruiser” or Dick Afflis wasn’t
going to get in the cab, he told Dick he couldn’t take
me. So the Bruiser reached in and snatched him out
of the window and said he better take me. He pulled
his whole body out the window. The cabbie said, “I'll
take him™"

Mann’s career in football ended in 1954 with a knee injury. After
he hung up his cleats, Mann became a successful lawyer in De-
troit. He was inducted into the Green Bay Packers Hall of Fame in
1988. Mann passed away in 2006, but his story and legacy are car-
ried on by his wife Vera and his daughters Marilyn and Marjorie."

THE LOMBARDI ERA (1959-1968)

After Mann joined the team, a handful of African American play-
ers followed him. But significant change came when the team
hired Vince Lombardi as the new head coach in 1959. Coach
Lombardi worked hard to protect the team from racism and dis-
crimination, and from the backlash that sometimes followed in
the wake of integration. This was a difficult task at a time when
the Civil Rights Movement was gaining momentum.,

During his time in Green Bay, Lombardi saw many injustices

Courtesy of the Neville Public Museum of Brown County, 6209_162h
Left: Walter Jean joined the Green Bay Packers in 1925. While in Green
Bay, Jean was perceived as a white player, though he had a black father
and a white mother.
Courtesy of the Neville Public Museum of Brown County, 18,1988,14300
Right: Vince Lombardi, circa 1962.



against his players. In 1965, the NFL commissioner tried to inter-
vene with Lombardi’s team when he caught wind of an interracial
marriage. Lionel Aldridge, an African American player, was en-
gaged to his longtime girlfriend Vicky Wankier, who was white.
Aldridge had joined the team in 1963. While he and Vicky had
started dating in college back in Utah, he was still unsure if they
should actually get married. Aldridge had seen what happened
to other African American players when they became involved
with white women. Aldridge nervously went to discuss the matter
with Coach Lombardi. Lombardi responded: “I don’t care who
you marry, as long as you keep the Green Bay Packer team clean,
your nose clean, and you play good football. Don’t worry about
it; the same thing won't happen to you that’s happened to Cookie
Gilchrist” While Lombardi supported the marriage, NFL Com-
missioner Pete Rozelle did not. Thinking it was bad for the league,
Rozelle visited Green Bay to talk to Lombardi. When Rozelle
asked Lombardi to stop the wedding he responded: “Absolutely
not; this is my team. My team is who my team is, and nobody can
tell me what I can and cannot do”'* Lionel and Vicky married in
Las Vegas in 1967, the same year the U.S. Supreme Court ruled
laws banning interracial marriage to be unconstitutional.

Emlen Tunnell

Coach Lombardi brought a New York Giants veteran player with
him when he took the job in Green Bay. Not only was Emlen
Tunnell a seasoned defensive player, he was also a well-respect-
ed leader on and off the field. He assisted Coach Lombardi in
changing the mindset of the team and led the defense. Tunnell
also aided in attracting other talented African American players
to play for the Packers. Willie Wood was one of these young play-
ers. Wood spoke of Emlen fondly, “Em was a very bright guy who
helped me tremendously. He had been around so long, one of the
first black stars in the league, and for me just to have the oppor-
tunity to hang around him, I was awed by that. Em was so cool”"

Moving from New York to Green Bay in 1959 was a bit of a cul-
ture shock for Tunnell. Housing was hard to find so he ended up
staying at the Hotel Northland in downtown Green Bay during
his three seasons with the Packers. It is rumored that Coach Lom-
bardi even paid for the room and board."

Tunnell played for Green Bay for three seasons, after which he
became an NFL scout and assistant coach for the New York Giants.
In 1967, the Pro-Football Hall of Fame inducted Tunnell, making
him the first African American player to receive the honor. Tun-
nell passed away from a heart attack at the age of fifty in 1975."

Unspoken Rules

African Americans faced a number of barriers within the Nation-
al Football League; their experiences were defined by unspoken
league rules. Coach Lombardi broke those rules. Even though the
color barrier was broken in 1946, there still were expectations
about the maximum number of African American players that
should be on a team. While other teams in the league usually kept
their black players to seven or less, Lombardi did not follow suit."®
Herb Adderley respected Lombardi’s actions, commenting: “As a
result of Lombardi’s boldness, the NFL was established as a fair
opportunity employer. The best players at each position made the
team because of their skills, not the color of their skin.”"’

Lombardi selected Herb Adderley (1961)
and Dave Robinson (1963) in the first round
of the NFL draft. These selections were the
first and second time the first pick for the team
was an African American player. Veryl Switzer
was chosen in the first round in 1954 but was the
second pick for the team that year. According
to Dave Robinson, Lombardi was ques-
tioned about his tactics and it was
suggested he should wait to choose
African American players since they
would “still be around in the third
round” Lombardi did not appreci-
ate the intervention: “I'm drafting
football players. T'm not drafting
white or black, 'm just drafting
the best players out there. You
just run the business end of the
thing, and I'll run the Green Bay
Packer football operation'®

Since 1946, there have been po-
sitions in football that have been
almost synonymous with white or
black players. Many African Amer-
ican players, especially before the
1960s, were not playing what were
called “thinking” positions.” In the
1960s, there was not an African Amer-
ican playing at the linebacker position
in the league. Dave Robinson was not a
linebacker in college, but it soon became
his position on the Packers squad. As al-
ways, the number one thing on Lombar-
di’s mind was winning. If this move was
going to give the team its best shot, this
was what was going to happen.

Lombardi was aware Robinson would be
the one of the first African American play-
ers in the NFL to play linebacker. Lombardi
explained the issue to Robinson:

The reason I didn’t want you to play
linebacker at first was you'll be the first
black linebacker in the National Foot-
ball League and I don’t want a bunch of
reporters going around writing stories
about that and not about us winning the
championship. So, if anybody comes to
you and asks you about being the first black
linebacker, you just refer ‘em to me.*

Housing and Family
When African American players moved to Green
Bay, one of the first challenges they faced was
finding housing. Jim Crow laws and rac-
ism were most evident in the South,
but racism was also a present in the
North. For example, a De Pere devel-



opment barred African Americans and Jewish people from living
there in 1948.*' This was only two years before Bob Mann joined
the Packers.

With few places willing to rent to them, African American play-
ers were forced to live in small cabins, the YMCA, and hotels.
Some even stayed in a room at an extermination business owned
by former player Tony Canadeo’s brother.** When Herb Adder-
ley came to Green Bay, he lived in the “little shack down by the
tracks” In 1961, Adderley, Davis, and Pitts shared a one-bedroom
place on Velp Avenue.?

Coach Lombardi did what he could to help ensure decent hous-
ing for his African American players at a time when housing dis-
crimination was a serious problem.* Things started to change
when the Fair Housing Act was passed in 1968. The act prohibited
discrimination concerning the sale, rental, and financing of hous-
ing based on race, religion, national origin, or sex.*® While both
Lombardi’s help and the Fair Housing Act were steps in the right
direction, it was still difficult finding a place to live in a predomi-
nantly white community.

Navigating life in Green Bay was also challenging for African
American players’ families. In the 1950s and 1960s almost no Af-
rican American Packers wives lived in Green Bay. Some had tried,
but the women did not feel welcome or comfortable in Titletown.
Dave Robinson’s wife, Elaine, was determined to join her husband
during the 1964 season. Ruth Pitts eventually joined Elaine in
Green Bay. Dave Robinson said: “Even Ruth and Elaine were un-
comfortable, but they had each other to bond with*

African American players and residents faced significant chal-
lenges in Green Bay during the 1950s and 1960s. Today, some of

Willie Wood spends time with a group of children at the Green Bay Boys
Club no. 2 (currently the Boys & Girls Club of America) in 1966. Wood
played with the Packers from 1960-1971 and was inducted into the

Packer Hall of Fame in 1977 and the Pro Football Hall of Fame in 1989.
Neville Public Museum of Brown County, Wood_Willie_7-24-66_3
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these challenges remain the same. While housing is easier to find,
finding quality hair care is still difficult. African Americans past
and present seek entertainment, recreation, and social settings
beyond what Green Bay has to offer.”

On the Road

While the team did not face outright segregation in Green Bay,
they did on the road. In 1960, Willie Wood, the new safety, was
ready to take on the Pittsburgh Steelers in New Orleans. Before he
could get to the field, he had to get to his hotel.

The bus came to a stop at a downtown hotel and everyone start-
ed heading inside, with the exception of African-American play-
ers Emlen Tunnell, Willie Davis, and Paul Winslow. Tunnell, the
thirteen-year veteran, forgot to remind Wood about the Jim Crow
laws that restricted African Americans’ movements around New
Orleans at the time. Wood followed his other teammates into the
labby but was quickly removed from the hotel lobby. After the
four finally were ready to go to “their” hotel, Wood caught a cab.
It was a white cab. He was denied and told he needed to find a
black cab. Before hed even made it to the hotel he was “ready to
explode”

After experiences like this, Lombardi decided his team would
no longer be separated by segregation while on the road. Instead
of segregated hotels, the team stayed at military facilities such as
Fort Bragg and Fort Benning. This became more common among
NFL teams as more African American players joined the league.”

Coach Vince Lombardi made a lasting impact on not only the
game of football but on his players’ lives. As Dave Robinson said,
“He was a great man. He almost was like a father to us* Marv
Flemming played for Green Bay from 1963-1969. In 1970, he
signed with the Miami Dolphins and noticed differences between
the Packers and Dolphins locker room:

When I left Green Bay and went to Miami after the
’69 season, I brought Lombardi’s attitude with me....
I noticed right away that the black guys all were dress-
ing on one side of the room and the white guys on the
other side. Lombardi would have never allowed that
at Green Bay. So I said, “You guys don’t mind if I dress
right here on the Mason-Dixon Line, do you?” And
I dressed right in the middle of the room. The next
day, it was the offense on one side and the defense on
the other.™

Herb Adderley was one of those players Lombardi dared to
choose in the first-round of the draft. Adderley not only respect-
ed Lombardi as a person but also recognized what he was able to
build in Green Bay:

I have always felt that Lombardi used his position as
head coach of the Packers to show the country and
the world that black and white men could get along as
human beings, teammates and become World Cham-
pions in an all-white city and remain friends fifty
years later. It happened when the racial unrest was at
its worst.*




Willie Davis became the first African American player inducted
in to the Green Bay Packers Hall of Fame in 1975. Davis also
went on to have an extremely successful business career, When
Davis reflected on his life, he paid tribute to the effect Lombardi
had on him:

Coach Vince Lombardi was also the single most in-
fluential person in my adult life. He was responsible
for my success both on the football field and through-
out the course of my life after football as a successful
business leader.*

Lombardi is often admired for what many black players referred
to as his “colorblind” mentality.* The coach played a significant
role in bringing together talented players from all backgrounds.
But the trailblazing African American players are the ones that
changed the game. Their talent earned their team championship
titles. So did their courage and determination to win at a time
when many people did not want to see African American play-
ers succeed. With a coach who backed these talented players, the
Lombardi-era Packers became one of the most successful and sig-
nificant teams in the history of football.
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Courtesy of the Neville Public Museum of Brown County, 18.1988.14309
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ODAY, FIFTY-ONE YEARS AFTER THE ASSASSINATION OF

Dr. Martin Luther King, Jr., cities across the United States

and the world continue to commemorate his legacy. Dr.
King’s message of social justice transcends race, culture, politics,
and nationality. In 1976, Wisconsin amended its statutes to in-
clude King’s birthday as one of the “special observance days” for
schools." Five years later, in the same year President Ronald Rea-
gan signed legislation designating the third Monday of January as
a federal holiday honoring King, the Wisconsin state legislature
recognized the day as a state holiday.* Green Bay, Wisconsin, sit-
uated in Brown County, celebrated its first annual MLK Birthday
Celebration in 1996. On January 18, 2020, the community will
celebrate its twenty-fifth annual event. The history of the celebra-
tion reveals not only the changing composition of the community
but also the continued significance of King’s life and work.

Background and Significance

The demographics of Brown County have changed significantly
since the days of Dr. King; the county is becoming increasing-
ly multicultural. Nowhere is this noticed more keenly than the
Green Bay Public School District, where students of color make
up almost fifty-five percent of the student body.? The MLK
Birthday Celebration offers a venue where people from all back-
grounds can come together to celebrate the differences that make
us unique and strive to improve the relations between groups in
our community.

According to Juliet Cole, a retired University of Wisconsin-
Green Bay (UWGB) Institute for Learning Partnership (ILP) em-
ployee and an MLK Celebration Committee member since 1998,
Brown County’s MLK Birthday Celebration originated, in part,
as a response to the changing demographics and racial tensions
in the area. The Northeast Wisconsin African American Asso-
ciation (NEWAAMA; formerly Northeast Wisconsin African
American Men’s Association) was instrumental in organizing the
initial MLK Birthday Celebration Committee and implementing
the annual event. Many of the original members were faculty and
staff from UWGB and Northeast Wisconsin Technical College
(NWTC). The group’s goal for the event was to encourage the
local community to embrace the ever-growing minority popu-
lations in Green Bay and its suburbs. Organizers hoped that an
event celebrating Kings accomplishments would advance his
dream by uniting the community.*

The first annual dinner was held January 15, 1991, at the Ecu-
menical Center (now called the Mauthe Center) on the UWGB
campus and was coordinated by UWGB alumna, Deborah
Moutry, Class of 1984, who was director of the UWGB Ameri-
can Intercultural Center, now called Multi-Ethnic Student Affairs
(MESA).* This event enabled community members to gather to

discuss issues of diversity, and eventually provided an opportuni-
ty for local colleagues to collaborate and transition the dinner to
an annual celebration of the life and works of Dr. King.®

The program core has remained primarily consistent since its
inception. It begins with the identification of a theme for the year
and builds the programming around the theme, generally consist-
ing of reflections about the annual theme by community leaders,
cultural performances, and readings of King’s own writings and
speeches. A highlight of the program is a competition featuring
posters, essays, and poems by school-age youth (K-12); winners
are announced and recognized at the event. New to the program
since 2015 is the “I Have a Dream” Teacher Award, which recog-
nizes teachers who support Dr. King’s work through facilitating
student submissions to the competition, and a partnership with
the Neville Public Museum in downtown Green Bay, where win-
ning submissions are displayed during Black History Month.

The first several events focused on the Green Bay communi-
ty and the K-12 competition was limited to only poster submis-
sions. Juliet Cole joined the Celebration Committee in 1998 and
worked to expand the annual poster competition to include poet-
ry and essay submissions. She dedicated much of her work at the
ILP to closing the achievement gap in the public school system,

Courtesy of Dan Moore, UWGB Marketing and University Communication
Opposite: From left to right, representatives from the Philippine Dance Troupe of the Fox Cities, the Lasya School of

Dance, and Duck Creek Crossing perform at the 2018 Brown County MLK Birthday Celebration.

Courtesy of Lillian Schumacher

Above: Artwork by Lillian Schumacher from Notre Dame Academy that received third place in the 2018 Brown County
MLK Birthday Celebration.

Summer / Fall 2019 | 61






current MLK Birthday Celebration Co-Chair notes: “The MLK
event of Brown County invites, draws, and assembles a diverse
group of people from the surrounding counties. They have come
to experience Brown County’s expression of a man’s dream be-
come a reality. Today, we all have the freedom to sit, eat, drink
wherever we would like to.... All classes, ethnicities, races, are
waiting for the benediction to eat™"

Relevance of Dr.King's Message Today

Dr. King's message is as timely today as it was during his lifetime.
According to Valerie Wilson, director of the Economic Policy In-
stitute’s Program on Race, Ethnicity, and the Economy, “African
Americans continue to face many of the same inequalities today
that Dr. King gave his life to fight for decades ago” For example, as
of 2016, “the median black worker earned 75 percent of what the
median white worker earned in an hour; the median black house-
hold earned 61 percent of the income the median white house-
hold earned in a year; and the value of net worth for the median
black family was just 10 percent of the value for the median white
family” The disparity does not simply exist between whites and
blacks, but also between whites and Native Americans and whites
and Hispanics, as well as between males and females."!

In addition to these socioeconomic indicators, a recent survey
conducted by Reuters indicates perceptions of racism as a social
problem are increasing in the United States. In 2017, thirty-six
percent of respondents indicated the belief that “racism and big-
otry are an imminent threat to the country” This was up from
twenty-nine percent in 2015." Dr. King’s dream has not been fully
realized; there are many unfinished tasks.

The 2019 theme, “One Man’s Vision, My Responsibility,” sig-
naled organizers’ belief that everyone in the community must play
a role in fulfilling King's vision. Chief Andrew Smith of the Green
Bay Police Department summarized that responsibility nicely in
his 2019 address at the Brown County MLK Celebration, “As po-
lice...we have a responsibility...to ensure we are always a force for
justice, a force for good, in our community and the nation."* To
“always [be] a force for justice, a force for good” applies to each
of us. Dr. King's message remains relevant today and this year’s
theme is a timely reminder that we each have a responsibility to
advance the dream. Dr. King’s message also resonates with teach-
ers. Elizabeth Mosupye of Edison Middle School, the winner of
the 2019 “I Have a Dream” Teacher Award, sees it as her respon-
sibility to encourage students to focus on the “content of their
character” through acting with integrity and avoiding making
judgements of others." Reflecting her efforts, four dozen of her
students submitted entries to the annual competition depicting
their responsibility in enacting this vision.

Committee member Kelly McBride Moore, reflected: “We know
there’s still a long way to go when it comes to achieving racial
and ethnic equity in this country and in our community. And yet
our efforts to come together to honor Dr. King are an important
way to understand and celebrate our differences — and hopeful-
ly make some progress toward achieving his vision”"* As Pastor
Paul Davis observed, “Let the MLK event of Brown County be a
start to the finish line, a beginning to an end, a ripple effect that
reaches to the other side of the shining sea” He continued: “That
may allow eyes to see a group of people from diverse backgrounds

coming together. If the eyes cannot see, then let the ears hear the
stories of the victories that we have won. Yet, if the eyes cannot
see, and the ears cannot hear, let them feel the joy of a dream
becoming a reality. Let them feel the power of diversity. Let them
feel the strength of, ‘One Man’s Dream, My Responsibility.”1®

The program committee invites everyone to celebrate the legacy
of Dr. King and to share the responsibility for making his dream
a reality not just at the annual celebration but on a daily basis.
For more information on the annual event, including details
about the upcoming twenty-fifth annual celebration, please visit:
http://browncomlk.org.
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FREEDOM
TRAIN NORTH:

Stories of the Underground Railroad

IATY

SM

Madison: Wisconsin Historical Society
Press, 2011 Pp. ix, 126. $15.95 paper

In Freedom Train North, Julia Pferdehirt tells the amazing, but true
stories of the Underground Railroad in Wisconsin for a young
audience. The collection includes several of the better-known
stories, such as Joshua Glover’s escape in 1854 and the famous
Milton House tunnel. Yet Pferdehirt also recounts several exam-
ples of heroism perhaps not as familiar to readers, namely the
risks that the Stockbridge Band of the Mohican Nation played as
a waystation near Green Bay and the efforts of the 22nd Wiscon-
sin Regiment that helped fugitives escape slavery from Kentucky
during the Civil War. Remembering and retelling these stories is
critical to inculcate the meaning and struggle of freedom. All to-
gether the stories reinforce a message of having courage to stand
up for what is right, which Pferdehirt reminds her readers is still
in great need today.

The author organizes the book into eleven topical chapters that
focus on the story of an individual’s daring escape or on partic-
ularly committed conductors or abolitionists. An example of the
former is Caroline Quarlls, who repeatedly eluded slave catchers
in Milwaukee—including at one point hiding in an empty sug-
ar barrel for hours with the lid tightly shut—before eventually
making her way to Canada. An example of the latter is Lyman
Goodnow, who was a conductor in the abolitionist stronghold
of Prairieville (now Waukesha). Other chapters emphasize dis-
tinctive way stations, such as the Stockbridge Nation and the Mil-
ton House tunnel. The stories do follow a chronology, but they
could also be read as stand-alone chapters.

While the primary audience may be elementary school children,
Pferdehirt does not unnecessarily sugar coat these stories. She
_describes antebellum Wisconsin as a dangerous place for
people of color. It was not the promised land or
the terminus of the Underground Railroad.
Even as fugitive people were helped by
abolitionist strangers, they were also
betrayed by people whom they
believed were their friends. An
escaped enslaved person could
not trust that they would not
be sold out by an acquain-

tance or neighbor who was

tempted by a cash bounty.

Thus, although the stories

are written in an accessible

way for young readers, they
shed light on the dark sides of
humanity and U.S. history.

NORTH

Stories of the Underground Railvoad in (Wisconain

Pferdehirt urges her readers to immerse themselves in this
world. She asks them to imagine what the November waters of
Lake Erie would feel like when she describes Jacob Green’s incred-
ible efforts to swim toward freedom when slave catchers discov-
ered him as a stowaway on a steamship. She fills the stories with
sounds, such as the noise the pick axe and battering ram would
have made as abolitionists broke down the Milwaukee jailhouse
door freeing Joshua Glover in 1854. As she describes Quarlls hud-
dled in the sugar barrel on a hot summer day in 1842, Pferdehirt
writes “imagine her cramping muscles and the smell of sweat and
old wood” along with her heart-pounding fears of being discov-
ered (20). These techniques effectively evoke both emotion and
empathy.

Freedom Train North is also an effective introduction to the his-
torian’s craft. Readers are introduced to the detective work that
historians pursue to verify facts, and the book provides examples
of the documented evidence and oral traditions that have pre-
served these stories. Pferdehirt challenges readers to consider how
we know whether a story is true. This is a refreshing approach that
reinforces the idea that history is an active and engaging practice,
rather than simply memorizing episodes from the past.

Pferdehirt has done a great service in retelling these stories.
They are filled with rich descriptions that young readers will find
fascinating. More importantly, the recognition and remembrance
of the daring efforts of both fugitive slaves and those that assisted
them on the Underground Railroad is critical to pass on the next
generations. This collection of stories is a must for every school
and public library in the state.

Lee L. Willis
Professor of History
University of Wisconsin-Stevens Point




INVESTING

IS IMPORTANT

ESPECIALLY WHEN
IT'S IN THE COMMUNITY.

We believe that when you invest in the
place where you work and live, everyone
wins. That’s why we'’re proud to support the
Brown County Historical Society and make
our communities stronger.

Learn more about our community
commitment at AssociatedBank.com.
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